
 

Labour Standards & Human Rights Compliance Statement 

Creative Consulting and Training Ltd​
 Last updated: November 21, 2025 

1. Commitment to Human Rights & Labour Standards 

Creative Consulting and Training Ltd (“the Company”) is fully committed to upholding 
internationally recognised human rights and labour standards. We operate in strict compliance 
with: 

●​ UK employment law​
 

●​ ILO Minimum Age Convention (No. 138)​
 

●​ ILO Worst Forms of Child Labour Convention (No. 182)​
 

●​ Modern Slavery Act 2015 (UK)​
 

●​ UN Universal Declaration of Human Rights 

We confirm that: 

●​ No child labour or forced labour is used in our operations.​
 

●​ We do not employ anyone below the statutory minimum working age.​
 

●​ We prohibit slavery, human trafficking, and exploitation across our organisation and 
supply chain. 

 

2. Recruitment & Age Verification 

●​ All staff, trainers, and contractors are required to provide legal proof of age and 
right-to-work documentation.​
 

●​ Copies of these documents are securely stored in accordance with our Data Protection 
Policy (UK GDPR).​
 

●​ When recruitment is carried out through agencies, we require them to apply the same 
verification checks. 

 

3. Supply Chain Responsibility 



 
●​ Our suppliers are expected to uphold the same ethical, social, and environmental 

standards.​
 

●​ We operate a supplier self-assessment process that covers economic, ecological, and 
social responsibility.​
 

●​ Suppliers must confirm compliance with human rights and labour standards, including 
the prohibition of child labour and forced labour. 

 

4. Supporting Policies 

This statement is supported by the following policies publicly available on our website: 

●​ Human Rights Policy Statement​
 

●​ Modern Slavery & Human Trafficking Statement​
 

●​ Corporate Social Responsibility (CSR) Principles​
 

●​ Code of Ethics & Compliance 

 

5. Review & Accountability 

●​ This statement is reviewed annually, or sooner if legislation or company operations 
change.​
 

●​ Responsibility for implementation rests with senior management and our compliance 
team. 

 

Signed: __________________________​
 Director / Senior Management Representative​
 Creative Consulting and Training Ltd​
 Date: __________________ 
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