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Human Rights Policy Statement

At Training Creatively, we recognize and embrace our responsibility to respect and promote
human rights across all aspects of our business. Guided by the UK Government’s National
Action Plan for implementing the UN Guiding Principles on Business and Human Rights, we are
committed to ensuring our operations, partnerships, and supply chains align with these
principles.

Goals and Actions
Our commitment to human rights is reflected in the following principles and actions:

Foster a culture of respect, inclusion, and equality.

Ensure ethical practices in all business operations and collaborations.

Take proactive measures to identify and address any human rights risks.

Support and protect individuals’ rights to freedom of expression, non-discrimination, and
privacy.

Scope
This policy applies to:

e All Training Creatively employees, contractors, and partners.
e All business operations, including training delivery and administrative functions.
e Our supply chain, ensuring that our suppliers uphold the same human rights standards.

Integration

This policy is integrated with our existing Code of Ethics and Corporate Social Responsibility
(CSR) framework to ensure alignment in all our practices. It informs our decision-making,
training methodologies, and partnerships.

Endorsement

Our Director fully endorses this policy, ensuring that human rights considerations are central to
how we operate as a business.

Accountability
The responsibility for implementing and monitoring this policy lies with the Director, who will

ensure it is reviewed periodically and adjusted as necessary.
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Reporting and Grievance Mechanism
We have established a simple and confidential process for raising concerns:

e Employees and external stakeholders can report human rights concerns directly to the
Director via email or phone.

e Every report will be taken seriously and investigated promptly, with no retaliation for
those raising genuine concerns.

Due Diligence and Remedy

Although we are a small business, we:

e Periodically review our operations and supply chain to ensure alignment with human
rights standards.
e Commit to addressing any identified issues swiftly and providing remedies where

appropriate.

Conclusion

At Training Creatively, we firmly believe that respecting human rights is integral to the way we
work. We are proud to contribute positively to the well-being of our employees, clients, and the
wider community through our ethical practices and commitment to fairness.
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