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Health & Safety Policy

Company Name: Creative Consulting and Training Ltd
Policy Statement Issued On: 11/21/2025

Review Date: 11/21/2025

Statement of Intent

Creative Consulting and Training Ltd is committed to ensuring the health, safety, and welfare of all
employees, contractors, and visitors. Our goal is to create a safe working environment and reduce risks
through proactive health and safety management. We comply fully with the Health and Safety at Work Act
1974, the Management of Health and Safety at Work Regulations 1999, and all other relevant legislation.

We aim to:

Prevent workplace accidents and illnesses.

Identify and mitigate risks effectively.

Provide necessary health and safety training, resources, and supervision.
Foster a culture of safety and continuous improvement.

Responsibilities
Employer Responsibilities
The management team is responsible for:

Establishing and maintaining an effective health and safety management system.

Conducting regular risk assessments and ensuring appropriate controls are in place.

Providing employees with necessary safety equipment and personal protective equipment (PPE).
Offering health and safety training and updates as required.

Investigating incidents promptly and implementing corrective measures.

e

Employee Responsibilities
Employees must:

1. Take reasonable care for their own safety and that of others who may be affected by their
actions.

2. Follow health and safety policies, procedures, and training provided.

3. Report hazards, near-misses, and accidents immediately to their line manager.

4. Use equipment and PPE responsibly and in accordance with training.

Specific Roles

e Health & Safety Officer: Oversees health and safety systems, audits, and compliance.
e Supervisors: Ensure day-to-day safety practices in their departments.
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Arrangements for Health & Safety

1. Risk Assessments:

o Conducted for all work activities and processes.

o Regular reviews to ensure relevance and effectiveness.
2. Training & Information:

o Comprehensive induction for new employees.

o Ongoing training tailored to specific roles.
3. Emergency Procedures:

o Clear evacuation plans displayed and communicated.

o Regular fire drills and first-aid facilities available.
4. Accident Reporting & Investigation:

o Accidents must be recorded in the accident book.

o Investigations aim to prevent recurrence.
5. Consultation with Employees:

o Regular health and safety meetings.

o Open feedback channels for concerns and suggestions.
6. Workplace Inspections & Maintenance:

o Routine checks of equipment and facilities.

o Prompt rectification of identified hazards.

Approval

This policy is endorsed by senior management and will be reviewed annually or as required by legislative
changes.

Signed,

Bluslela (saac

Olushola Isaac
Director
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